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Anne Trebilcock, What the New Convention on Violence and Harassment Tells Us about Human Rights and the ILO, in Politakis,
Georges P, Kohiyama, Tomi and Lieby, Thomas eds., ILO. 100 : law for social justice, International Labour Office, 2019, p. 1031-.;
Dan Markiewicz, Preventing Violence & Harassment, Industrial Safety & Hygiene News, August 1, 2019; Eric Stener Carlson &
Shauna Olney, A New Global Mandate to End Violence and Harassment in the World of Work: A Gender-Responsive Approach, ABA
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Journal of Labor & Employment Law, vol. 35, no. 3, 2021, p. 493-.

| ROTeK2wv IR L QO 5\ Boris, E., From Sexual Harassment to Gender Violence at Work: The ILO’s Road to
Convention #190, Labor- -Studies in Working Class History of the Americas, vol. 19, no. 1, 2022, p. 109- $03%°
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—HEH QHE UL RERSNH N —QKIE (the gender dimensions) 2O 3 \WEEAr01)0°
— i © HES UL QTR ER S IREN TV U R SREN IS D H RN — = NNV WOV ERKIE OHKEE (firms’
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(—) Committee on Economic, Social and Cultural Rights, General comment No. 23 (2016) on the right to just and favourable condi-
tions of work (article 7 of the International Covenant on Economic, Social and Cultural Rights), E/C.12/GC/23, para.48.

(=)  General Recommendations No. 19: Violence against women, 1992; General Recommendation No. 35 on Gender-Based Violence
against Women, updating general recommendation No. 19, 2017, CEDAW/C/GC/35.

(en)  MEVSWS/2003/11.

(v) SEE [ QBROBY SR WRURMOKERE ((AN - - TRER) | (EEHEKE) 24l - BaEs
ER Y 1101 118) 11 ] I=°

(o) m—a>L - =22 L—reh—3B3Y m—0 L E58iEERE (European Association of Craft Small and Medium-
Sized Enterprises UEAPME) " EE{SH - | ZEMZESHKSmM—a 2L - ¥ N — (European Centre of Enterprises
with Public Participation and of Enterprises of General Economic Interest CEEP) {~+§¢° European Trade Union Confederation,
Autonomous Framework Agreement on Harassment and Violence and Work-An ETUC Interpretation Guide, ETUC, 2017.

(0) ~omEE 3" Human Rights Council, Gender dimensions of the Guiding Principles on Business and Human Rights, 23 May
2019, A/HRC/41/43. §0E&:°

(=) Governing Body 325th Session, Geneva, 29 October-12 November 2015 GB.325/PV, para.33 (a), (b); https://www.ilo.org/
wemsp5/groups/public/—ed_norm/—relconf/documents/meetingdocument/wems_450050.pdf)

(e0) Document GB.326/INS/17, paragraphs,5,7, 8.

(o) Final Report: Meeting of Experts on Violence against Women and Men in the World of Work, MEVWM/2016/7, 2016.
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K& [BR] v [INKXAN-] R<LEQBHIVES" Y VE<LeR [HKR] V [INKXN-] {KOMELLE
A ERAWRIQN S LAOKRENULQ SV [HER QHESL QDRERA TN A T8 SEIR I 18 B 34X
4=»¢ (a human rights violation or abuse) | +J AU {mII 4% YU OB | KU Q5 v [HEQHEBEUA S WHRU INK
KA AROBER UL LR V<% Q#F (the right of everyone to a world of work free from violence and
harassment) | 3R SR HE R EHE O EHE O KR ISR {E4~0°

HROER OV [HEFCHKUR I VERYVINK AN ROEEUVICH VLR VOt QER| B —n
ORMWEIWALL KT —P AL - D= EHRVERE RENCHIKHED 0B Uit e 46:e° i S =
BRSO QB RA) I ) N 278 [ U 2R (threat) a8 =RV %~ (unacceptable)” R QR~—3 N
L DAV EBIRS S8 (incompatible) (24880 | A AR DI 5800

WONERV MK XN -0RH BREONQ CERWERQUQN O W [BEEL Bauk” RODH Na—
YR OISO — (an inclusive, integrated and gender-responsive approach) | <WESEEA~0 (B[] 1) 1) Q1K
WRE<DERFECNESEREEWRKN U 0 v 55000 UIEIEe0° SO Y2 CEBRBEIEUQAUS” 1S
R QEE TR ) O 510 5 IEE9 80

HO QRN LN 7Ki.ﬂmw [@EE (aninclusive) ] 27 [~ v QREEAS 1| — K VRN 6 v BI040 9
Q#E{Y (55# consultation) VKA~ RQ QYK (the needed) VE#!" HIMQEN 5 <R E N EE0°



[NH N — RS OINN DT —v (gender-responsive approach) | 737 WV QHIEI QR L REWEL (BE) 0L
E#EL NH N —UHOVERVINK TN~ QEE IIKE (root causes) UE OB WENEE O 5 00°

Baws (integrated) ] "D —h3" DREVER" FHEH HHFVRHEE VO VERULTCIERE (phe-
nomenon) ¥EKAXENFURE OV 50 [ | QEH (single way forward) =40 O HRBROREMLE
(overall regulatory framework) sWE#EA~Q L@ | ROTPKZA ] |OKIo@IIT " FH S IKHR-UHER N XN~ swiehes
KRNUL QS EEE IRER10 | A 5o A O 50

Eif UEREUQLUENT KROKES 4 omERGRTLINT NV DY QRFEWEKL A L @RV
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(—) Mercedes Balado Bevilacqua and Analia V Duran, Violence and harassment at work: an international battle we need to fight, 3
October 2022, International Bar Association, https://www.ibanet.org/violence-harassment-at-work-argentina.

(=) ILO., Violence and harassment in the world of work: A guide on Convention No. 190 and Recommendation No. 206, International
Labour Office, 2021.

(eo)  Ibid., p. 23.
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AT A QS HEEGVREN AT DV U O R Q480 @ | Wik auss S (unacceptable) &2 (behav-
iours)” 3IT (practices) #2735 QHLE (threats) W35 57 @™ H N — LB O VERY ONK < N~ (“gender-based
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DY AT UL OKE (leave) & A WEIRQ X AFEE (workplace risk assessment) 24T re 1) A
%7 R HmaU R e

240 | R HENES H#HENON N0 —2 QRELVHOUBRUBINHSR S S VWY AWk CEE VR
8@ U BRIRE 48 2 A RENHISEMNER VS O W SN RS N o RIEHE 20 O HEBBERE L Bt

IR D ING Prensa Libre 29110 | RELm | Om@-E 20 1e” Rosa Maria Bolafios, Empresarios piden no ratificar
convenio 190 de la OIT, normative contra la violencia y el acoso laboral (https://www.prensalibre.com/economia/empresa-
rios-piden-no-ratificar-convenio-190-de-la-oit-normativa-contra-la-violencia-y-el-acoso-laboral/) 250 5 t\v" [HHK N =< 2R - LT
Voo | RECZEE$KEIRE | (Federacion de Entidades Privadas de Centroamérica, Panama y Republica Dominicana

Fedepricap) ©<Kt4” Juan Carlos Sikaffy 7% +) QIiwWERE O JHECFEHULER OV S50 VFE 0 °

(—) Final Report, para 224.
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RORQEE QKR W8re°
KR QEEBER VS O<SEEEAN|-QE R (1% ] 1)°

OER Q& XOIIT U {0 R B3 (employees as defined by national law and practice)
OREHOREHU LS L 04&~< (persons working irrespective of their contractual status)

EIN N = N AIRED S 940 REE S < (persons in training, including interns and apprentices)
OEERLE-OREN (workers whose employment has been terminated)

D% NN IR N

OEEN VK<L S12EkNT (jobseekers and job applicants)

OHEErCEE U B K HwWIEE 40 < (individuals exercising the authority, duties or responsibilities of an

employer)
@ QHEL L QT REIRNZE Q<
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FROCERE INK SN 2R QIR IS 20040 y%r0° ) RBEERAU MK RN~ REKUHD0REY K
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FR ~ O BEEREK S S HV-oKBRE CHII - NS B<EEAREEVEK V0L | KRRINESK
IR IR H2 (1 DEfe%R) (Prevention of Major Industrial Accidents Convention)” #&#r:REijn% (1 <L
o$2) (Domestic Workers Convention)” ™N— N F = - NORANT N - NON@d0 (1101 10o@41) (Social Protection
Recommendation) s s QBUEWIR G 1) AR U 400e°

D300 R AOFHECHIM O Y [T QHES] UREAQIEE BRSO VT OEGS

DROFEMNANIRT NEERYREN DLV SROERA NN A A - QER U KA SERFI-» 0

(—) —ROBREBBFRUR OV I {EWE S v 2+0° ILO, 20th International Conference of Labour Statisticians, Resolution
concerning statistics on work relationships, Oct. 2018.

C ¥ROEERPE —®E

Y REREVCERV MK XN =B QRO L2080 (1118)°
EOEHEWIECIRUAE O\ LEXOHEERGEHE (spaces) 94T (the workplace)
OREHRIME VN QR ORE" KEw LB UeRE IOV ERENSEEEL RIEEXDEKIRE
@LH UREA~ T (work-related trips)” DE (travel)” =& (training)” #4230 HEEE (events or social
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activities)
(DETEE IR ) o S 2320455000 Q4WIR " T LB K Ao @M IE D WV IEQ 20028 (through work-related commu-
nications, including those enabled by information and communication technologies)
OHEIRIEHK 4 0HM (employer-provided accommodation)

OEHR QIR

KR BRI INKAIN LGN UR W [HEQHES ] VROV Qs [ER] oI BEwWRE-W
50°
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—HOB S L0 W] L0 S VETERSEELSeR” BEKUBERY INK XA~ UEEH Q#4890
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(—) | RE | EekR@jnHiVE T (1 | WHieiE4) (Workers’ Housing Recommendation) s&§0EEQ #)0°
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(2) BEERUIQDOHRRVINK®X N~ (¢ ORICER

(0) HERVIMNK RN A9EREH I RAVECIQ QI QKB U EL U RIYERSE Y (comprehensive strategy) ©iHKEE
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